
Doubling Disability Interim Briefing 
Report – Easy Read Summary

The Report tells us if more disabled 

people have jobs on TV  shows since 

the Doubling Disability project started.

The Report tells us if more disabled 

people have jobs in making TV 

shows since the Doubling Disability 

project started.

Doubling Disability wants to double the 

number of disabled people working in 

Television (TV)  in the UK.

It gives advice about how to help 

more disabled people to get jobs 

on TV shows and making TV 

shows.



1. How many disabled people 
work in TV?

Not enough disabled people have 
jobs on TV shows.

Only 7.9 % of people working  on TV 
are disabled.

Not enough disabled people have 
jobs making TV shows.

Only 5.4% of people working in off-
screen TV production are disabled in 
2020

There has been a small increase  in 
the number of disabled people 
making TV shows between 2017 and 
2020 (0.9%). 

This is good but needs to get better. 

19% of the working age people in the 
UK are disabled people.  



What else do we know about 
disabled people making TV 
shows?

Learning or cognitive disability was 
the most common disability people 
making TV shows had. 

There was a small increase in the 
number of  people making TV shows  
who had a mental health condition.

Channel 4 had the biggest number of 
disabled people making TV shows 
(6.2%).

There were less disabled people 
working in senior roles  making TV 
shows (4.6%).



2. Attitudes about disabled 
people who make TV shows

It found that half of disabled people 
(50%) who make TV shows had worked 
with other people who were unkind to 
them.   

These attitudes stopped them from 
working or achieving what they are 
capable of.

Non-disabled employers  and non-
disabled employees  in TV do not 
know enough about disability.

There was a survey of 110 disabled 
people who make TV shows. 



3. Removing barriers and helping more 
disabled people work in TV

Disabled people working on TV and 
making TV shows are not getting the 
support they need from Access to 
Work.

Most disabled people who make TV 
shows work part-time, as freelancers 
and work in other jobs as  well.

The link between school, college and 
university courses and working in TV 
needs to be better for disabled 
people.

Disabled people working in TV do not 
get the reasonable adjustments they 
need.



3. Removing barriers and helping more 
disabled people work in TV

Job applications and interviews need 
to be more accessible.

Interview panels need to be more 
diverse and have more disabled 
people on them.

Networks for disabled employees to  
give advice to each other about their 
jobs should be set up.

Apprenticeships, internships and 
traineeships need to be better 
connected to jobs  for disabled people 
starting to work in TV. 



3. Removing barriers and helping more 
disabled people work in TV

All disabled people working in TV 
should have access to disability-
related leave as a reasonable 
adjustment. 

There are barriers in housing, 
transport, social care and access to 
filming for disabled people working in 
TV who have to move to work on TV 
shows in other parts of the UK or 
abroad. 

Working at home can be useful for 
disabled people. TV Channels  and 
production companies should 
support disabled people to continue 
working from home if they want to.

There needs to be more promotion 
of disabled people to senior roles in 
TV.



Advice to get more disabled 
people to work on TV and in 
making TV Shows

Give more funding to disabled 
people who are starting to work 
in TV and to help them start their 
own business to make TV shows.

Make sure disabled people 
working in TV use Access to 
Work and get the reasonable 
adjustments they need.

Make information and research 
better on the disability pay gap 
and why disabled people in TV 
leave their jobs.

Celebrate disabled people 
working in TV. Tell people who 
watch TV that we want more 
disabled people on TV and to 
make TV shows.



Advice to get more disabled 
people to work on TV and in 
making TV Shows

Make sure there is more training 
about disability for employers and 
non-disabled employees working in 
TV.

TV channels  should co-produce an 
action plan with disabled people to 
improve the opportunities for 
disabled people to work in TV.

TV channels  should do more to 
support disabled  people working as 
freelancers  in TV. 

TV Channels should provide 
mentoring for disabled employees in 
TV and help them find jobs which 
match their skills. 



Glossary of terms

A person has a disability if they have a 
physical or mental impairment, and 
that impairment has a substantial and 
long-term adverse effect on their 
ability to carry out normal day-to-day 
activities.

Disability pay gap is when disabled 
people earn less money in the same 
job as a person who is not disabled.

Access to Work supports disabled 
people to get the help they need in 
their job.

https://www.gov.uk/access-to-work

Reasonable adjustments are 
changes in your work place, 
working hours or role  to help you 
do your job. It is the law for 
employers to make these changes.

https://www.gov.uk/access-to-work


Glossary of terms

A freelancer is a disabled person who 
is self-employed and does not have a 
permanent contract.

A report is a document that has been 
written after reading books, articles 
and research.  

This report has been written by 
Dr Marie Tidball and 
Catherine Bunting.

About this report



About the Creative Diversity 
Network

The Creative Diversity Network helps 

the UK Television Broadcasting industry to 
increase diversity and inspire inclusion.

enquiries@creativediversitynetwork.com 

Creative Diversity Network 

Rich Mix 

35-47 Bethnal Green Road 

London 

E1 6LA

Get in touch

The Doubling Disability project wants to 

double the number of disabled workers 

in Television in the UK.


